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PykoBoaurenb: CepreeBa AHHa AJIeKCaHAPOBHA, JOILICHT, KAHAUAAT NEJArorM4ecKux Hayk,
JTOTEHT Kadempsl TMCHUXOJIOTHH, lIcMXoJoro-megarorudyeckuii - MHCTUTYT, MypMaHCKUH
APKTUYECKUI rOCYAapCTBEHHBIM YHUBEPCUTET, I. MypMaHCK

Cexperapp: KouecuukoBa Anacracuss IOpbeBHA, CTylIeHTKa Maructparypel, 2 Kypc,
Hanpasienue «llcuxonoro-negarornyeckoe oOpa3oBaHHe», HampaBiieHHOCTh «llcuxonorus
OpraHU3aI[MOHHO-YIIPAaBIEHYECKOW JAedaTeabHOCTHY», Ilcuxonoro-negaroruyeckuii  UHCTUTYT,
MypMaHCKU apKTUYECKHUI TOCYIapCTBEHHBIA YHUBEPCUTET, T. MypMaHCK

Hoknaouuku

Ipsnyxuna Ajuia BagmMoBHA, JOLIEHT, TOKTOP IMCUXOJIOTHYSCKUX HayK, Ipodeccop Kadeapbl
couuansHOM mncuxosnorun, Caskt-lIlerepOyprckuil ryMaHUTApHBIN YHHUBEPCUTET MPO(COI030B
(HOY BIIO CII6I'VII), r. Cankr-IletepOypr

«Couuaﬂbno-ncuxwwzuqecxm"t Kiumam KakK ([)akmop HCUBHEOeAMENbHOCMU KOIIEKMUBA 6
mpyoax b./I. llapvizcunay

I/ICCJIe,Z[OBaHI/Ie MOCBAIIICHO OCMBICIICHUIO HAY4YHbIX HpeﬂCTaBHeHHﬁ, 0003HAYEHHBIX U B
I[aJ'ILHeﬁH.IeM Pa3BUTBIX H3BCCTHBIM IICUXOJIOI'OM B.I[. HapLIFI/IHLIM B €ro MHOT'OYHCJICHHBIX
HCCIICA0OBAHUAX B oOactu COUAJIBHO-TICUXOJIOTHYCCKOT'O KJIMMaTa KOJIJICKTHBA. B pe3yiIbTare
aHaJin3a y‘IeHBIfI BIICPBBIC B COHH&HLHOﬁ ICUXOJIOTMH Ha OCHOBE IIOKa3aTelei COUaJIbHO -
TICUXOJIOTUYCCKOI'0 KIIMMATa KOJUICKTHBA OIPEACIIACT CTPYKTYPY €Tro HpOHBJ’IGHHfI. B kadectBe
oKazaTejieu ABTOP BBIACIISCT MPU3HAKU 6HaFOHpH5{THOFO KiIIMMaTa KOJUICKTHUBA, IMpeajaracTt
MCTOJAbI OUArHOCTHUKHU TMPOABJIICHUA Hpeo6na):[a101uero HAaCTPOCHHA KOJUICKTHMBA U OLCHKHU
YPOBHA ONTHUMAJIBHOCTH OCHOBHBIX COCTABJIAKOINUX KIMMATa, IMO3BOJIAIOIIHUX B I[aaneﬁmeM
ONpCACIIAATE BOSMOXHBIC ITYTH €I'0 PETYJIMPOBAHUA.

The article is devoted to the comprehension of scientific ideas of the designated and further
developed B.D. Parygin in his numerous studies in the field of the socio-psychological climate
of the team. As a result of the analysis, the author in social psychology for the first time on the
basis of indicators of the socio-psychological climate of the collective determines the structure
of its manifestations. He identifies the signs of a favorable climate for the collective as



indicators, offers methods for diagnosing the manifestation of the prevailing mood of the
collective and assessing the level of optimality of the main components of the climate, allowing
in the future to determine possible ways of its regulation.

MecnukoBnuy CBeT/1aHa AHATOJIbeBHA, JOLEHT, KaHIUAAT IICUXOJOTHYECKUX HAYK, JOLIEHT,
Kypasaésa Unna BukropoBHa, npenoaaBaTenb, Kadeapa MCUXOJIOTHYECKOTO 00ecreueHus
npodeccuoHambHON AeaTenbHoCTH, MHCTUTYT Ticuxoiyioruu, bemopycckuil rocymapCTBEHHBIH
nenarornyeckuid yausepcuteT (YO BI'TLY), r. Munck, Pecniy6nuka benapych
«llpogheccuonanvnana nanpagnennocmey 1UYHOCMU Y CMYOEHMO8 NEOA202UYECKO20 nPoduns
00yueHus)

[ToBbllIeHne KayecTBa MPOQPECCHOHATBHON NOATOTOBKU OyayIIero y4YHUTeIs HEepa3phIBHO
CBA3aHO C BOIIPOCAMHU U3yuYeHUs O0coOeHHocTel MpodeccHOHATbHON HamnpaBiIeHHOCTH
CTyIEHTOB M IICUXOJIOTMYECKUX YCIOBUN ee pa3Butusa. [logu€pkuBaeTcs BaKHOCTh
paccMOTpeHust JaHHOU TpoOaembl. HamMu n3ydeHbl 0COOEHHOCTH MOTHBAIIMOHHBIX OPUEHTALIUM
B MEXJIMYHOCTHBIX KOMMYHUKALIUSIX U OCOOCHHOCTH CaMOOLEHKH Mpo(dhecCHOHATBHO-
IIE€JarOTHYECKOM MOTUBALIMN y CTYACHTOB MJIQIIIUX KypCOB. B UcCClie10BaHNM NPUHSIIN y4acTHe
CTYIAEHTBl NEPBOIO W BTOPOTO KypcoB ¢uuonornyeckoro ¢axkynaprera BITIY. Ilpuenenst
pe3ynbTaThl JUArHOCTUKA MOTHUBAIIMOHHOM c@epbl CTYIEHTOB MEJarormyeckoro mnpoguis
0oOy4eHwHs.

The article «Professional orientation of the personality of students in the pedagogical profile of
education» highlights the importance of addressing the professional focus of students. The
results of diagnostics of motivational sphere of students of pedagogical training profile are
presented.

Tykanosa Jlapuca EropoBHa, kaHauiaT neAarorndeckiux Hayk, JOUEHT Kadeaphl Me1aroruky,
OTBETCTBEHHAsI 3a oOecrieueHne ydeOHOW paboThl, [lcMxosoro-megaroruyeckuii MHCTHUTYT,
MypMaHCKUH apKTUYECKHil TocynmapcTBeHHbI yHHBepcuteT (DPI'BOY BO MAIY), .
MypmaHck

«@Dopmuposanue npoheccuoHabHOU MEOPUECKOU AKMUGHOCMU DYOYUIUX NEOA202086)
OmnucaHn ombIT pa3pabOTKM W BHEAPEHHS B oOO0ydeHHWe OyAymux y4duTesned OaHka
npodeccHoOHAIbHO OPUEHTHPOBAHHBIX 33/ad C N0  pa3BUTHS  MPOodecCHOHATbHOM
TBOPUECKOM aKTUBHOCTH. O(ddeKTuBHOE CpeACcTBO B 3TOM Cilydae — HCIOJIb30BaHHE
npodeccuoHaIbHO OPUEHTUPOBAHHBIX KeiicoB. PelieHne Takux 3afaHuii MO3BOJIIET MOBBICUTH
npodeccHoHaIbHYI0 MOTHUBALIUIO, TPOOYIUTH YyBCTBO HOBU3HBI, CTUMYIUPOBATH KPUTUYHOCTH
MBIILJICHUS, HAy4UTh MOAOUPATh METOJbI MOJY4YeHHsS pe3yiabTaTa, cHOopMHpOBATH OJUH M3
KOMIIOHEHTOB MPO(EeCCHOHATBbHOW TBOPYECKOM AaKTHMBHOCTH — YMEHHE CaMOCTOSATEIbHO
cO37aBaTh MOJEIb UCCIIEyeMOTO 00BEKTa U MPE0OPa30BBIBAT €T0 CTPYKTYPY.

The article describes the experience of developing and implementing a Bank of professionally
oriented tasks in the training of future teachers in order to develop professional creative activity.

KosecuukoBa Anacracus HOpbeBHa, CTylIeHTKa MarucrpaTypbl, 2 KypcC, HalpaBlICHHE
«IIcuxomoro-neaarornueckoe oOpa3oBaHKey, HAMPaBIEHHOCTh «IICHX0JIOTHST OpraHU3aIMOHHO-
yIpaBJe€HUECKON JaesarenbHocTH», TyukoBa Tamapa BacuibeBHa, [OLEHT, KaHAUZAT
¢bunocodckux HayK, TOUEHT Kadeaphl ICUXOJIOTHUH, OTBETCTBEHHAs 3a 00ecrieueHrne ColnaIbHO-
BOCIMTATENbHOU paboThl, [lcuxonoro-negarorndeckuii MHCTUTYT, MypMaHCKUN apKTUYECKUN
rocynapctBernblit yausepcutet (PI'bOY BO MAI'Y), r. Mypmanck

«Cneyughuka yeHHOCMHBIX OpUEHMAUUL CIMYOEeHmMOE 8Y3a 6 npoyecce npogeccuoHanbHou
n0020MO6KUY»

PaccmaTtpuBaroTcsi 0COOEHHOCTH IIEHHOCTEW U IICHHOCTHBIX OPHEHTAlMHd COBPEMEHHBIX
CTYJIEHTOB, aHATU3UPYIOTCSI TEOPETUKO-METOA0JOTUUECKHUE MOIX0/bl K MOHATUSIM (IIEHHOCTH,
«UEHHOCTHBIE OpHueHTanmuu». OmNHcaHbl YHHBEpCaldbHble MPO(ECCHOHANBHBIE [EHHOCTH,
criocoOcTBytonue >(PpPeKTUBHON camopeanu3allid B paMKaxX BBIOPAHHOW CHENHAaTIbHOCTH.
[IpencraBieHbl KpUTEPHH, TTO3BOJISIIONINE OLIEHUTh CHOPMUPOBAHHOCTh YKA3aHHBIX IIEHHOCTEH



Y COBPCMCHHBLIX CTYACHTOB. Onucansl YCJIOBUA paGOTH By3a, IIO03BOJIAIONIMC BJIMATHL Ha
(dbopMHpOBaHHE [EHHOCTHBIX OpHUEHTAIMKA B Tpolecce MPoecCHOHATBHON IMOATOTOBKH
OyIyImHX CHEIHATUCTOB.

The article discusses the features of values and value orientations of modern students, analyzes
theoretical and methodological approaches to the concepts of "values” and "value orientations".
Also describes universal professional values that contribute to effective self-realization within
the chosen specialty. The article presents criteria for evaluating the formation of these values
among modern students. The article describes the conditions of the University's work that allow
influencing the formation of value orientations in the process of professional training of future
specialists.

CaennoBa AHactracusi BajleHTMHOBHA, CTyJIE€HTKAa MarucTparypbl, 2 Kypc, HalpaBlieHUE
«IIcuxonoro-nenarornueckoe oopazoBaHUE», HAMIPABIEHHOCTh «IICHX0I0THS OpraHNu3alMOHHO-
yopaBieH4Yecko nestenpbHOCTH», CunkeBud Wpuna AsekceeBHA, [OLICHT, KaHAWAAT
MeJarornyeckux Hayk, 3aBeyrolui Kadenpoil mncuxosnorud, MypMaHCKUN apKTUYECKUUN
rocynapctBeHHblil yHuepcutet (PI'BOY BO MATI'Y), r. Mypmanck

«Ilcuxonozuueckue ycnosus @opmuposanus npogheccuoHanbHOl HANPAGIEHHOCMU )
ooyuarowuxca cymanumapnozo BY3a»

ITaBnoBa IlonmuHa BHMKTOpPOBHA, CTyIEHTKAa MarucTparypbl, 2 KypC, HAaIlpaBJICHHUE
«chxonoro-Henaromqecxoe O6p330BaHI/Ie>>, HaIrpaBJICHHOCTHb «IIcuxonorus OpraHHU3allMOHHO -
YIPABJICHUYECKOM JesTeNbHOCTH», XpaneHko WuHa bopucoBHa, [0LEHT, KaHIuJaT
IICUXOJOTUYCCKUX HAYK, JOICHT Ka(be)lpm IICUXOJIOTHH, HCI/IXOJ’IOFO'H@JI&FOFI/I‘IGCKI/Iﬁ HUHCTUTYT,
MypMaHCKUH apKTHYECKH TocymapcTBeHHbI yHHBepcuteT (DPI'BOY BO MAIY), .
MypmaHck

«Kapvepuvie opuenmayuu ¢ cmyoenueckom 603pacme»

[IpencraBineH aHanuM3 KOHLEMIMKA KAPbEPHBIX OpPHEHTALMA, KOTOPbIE MOHHUMAIOTCS Kak
HECHHOCTHBIC OpUCHTAlMKM B KapbepE€ MU pacCMaTpUBAIOTCA KaK YCTAHOBKH, SBJIAIOIIHUCCA
HMCTOYHUKOM TPOo(eCcCHOHANBbHBIX 1eiel cTyieHToB BY3a. B paboTe mpencraBiieHbl pe3yabTaThl
HCCIICIOBAaHUSA KapbepHBIX OpUEHTauui cryAaeHToB BY3a Ha mnpumepe uCHOIb30BaHUSA
METOIUKHU 9. letina <<HKOp$I KapbsEpuD». 138 (6) BBIAIBJICHO, 4YTO HanboJiee BaKHBIMU SIKOpAMHU
Kapb€pbl B CTYACHUYCCKOM BO3pacTe MABJIAIOTCA AaBTOHOMHOCTH U CTaOMIIBHOCTL MeEcCTa
KHUTECIbCTBA, HAMMCHCEC 3HAYUMBIM - YIIPaBJICHUEC U NPEANTPUHHUMATCIIECTBO.

This article presents an analysis of the concepts of career orientations, which are understood as
value orientations in a career and are considered as attitudes that are the source of professional
goals of University students. The paper presents the results of a study of career orientations of
University students on the example of using the method of E. Shane "career Anchors". It was
found that the most important anchors of a career at the student age are autonomy and stability
of the place of residence, the least significant - management and entrepreneurship.

CepreeBa AHHa AJIeKCAHAPOBHA, JOLIEHT, KAHMAT MEeJIarOrHYeCKuX HayK, TOIEHT Kadeapbl
IICUXOJIOTHUH, XMeJNHHHA Ilnaﬂa CepreeBHa CTYACHTKA MarucCTparypsbl, 2 KYpC, HaIIpaBJICHUC
«chxonoro-nenaroqueCKoe o6pa30BaHHe>>, HAIlpaBJICHHOCTb «IIcuxonorus OpraHru3alMOHHO-
YIPaBICHUYECKON JIEATENBHOCTH», lIcuxosoro-negarornyeckuii  MHCTUTYT, MypMaHCKUN
apkTu4eckuit rocyaapctBeHHbli yHuBepcuteT (PI'bOY BO MAT'Y), r. MypMaHck

«Kapvepnas nanpasnennocmo 1uuHoCmu 00y4aouuxcs ey3a»

O6CY)KI[&IOTC$I BOIIPOCHI U3YUCHUSA KapbepHoﬁ HAITPAaBJICHHOCTU JIMYHOCTU O6y‘{aIOH_[I/IXC$I BYy3a
T'YMaHHUTapHBIX U €CTCCTBCHHOHAYYHBIX HaHpaBJ’IeHI/Iﬁ IIOATOTOBKHM. Hpe,HCTaBJ'IeHBI PE3YJIbTAThI
OMIIUPUYICCKOTI'O HUCCICAOBAHHA, HAIIPABJIICHHOIO Ha aHaJIUu3 C(bOpMHpOBaHHOCTH CTPYKTYPHBIX
KOMIIOHEHTOB KapbepHoﬁ HAIpaBJICHHOCTHU JIMYHOCTU H e€ B3auUMOCBSI3U C IIEHHOCTHBIMU
OpUCHTAIHUAMU (TCpMI/IHaJ'IBHBIMI/I HCHHOCTHMH) O6yanOHII/IXC${ B BY3C.

The article is devoted to the study of the career orientation of the personality of students in a
university of humanitarian and natural scientific areas of training. The article presents the results



of an empirical study aimed at analyzing the formation of the structural components of a career
orientation of a person and its relationship with the value orientations (terminal values) of
students in a university.

Kupnuenko Kapuna BaagumupoBHaA, CTyAe€HTKa MarucTparypsl, 2 Kypc, HalpaBlieHUE
<<HCI/IXOHOFO-HGILaFOFI/I‘-IeCKOG O6pa3OBaHI/Ie>>, HaIlpaBJICHHOCTDb «IIcuxomorus OpraHru3aliMOHHO-
YIIPABJICHUYECKON JeATeNIbHOCTH», Ty3oBa OQubra HukoJsiaeBHa, KaHIUIAT MCUXOJOTHYECKUX
HayK, JOUEHT Kadenpsl mcuxosioruu, llcmxonoro-nmemnarornyeckuii MHCTUTYT, MypMaHCKUN
apkTuueckuii rocynapcrseHHbslil yausepcutet (PI'bOY BO MAI'Y), r. Mypmanck
«Ocobennocmu couuazzmo-ncuxonozuuecxoﬁ a()anmauuu K npod)eccuonaﬂbﬂoﬁ
0esamenbHOCIU MOJI00bIX cneuuaiucmoe»

PaccmarpuBarorcs 0COOEHHOCTH COLMAITLHO-TICUXOJIOTUYECKO M ajanTanuu K
HpO(l)GCCHOHaJIBHOfI ACATCIIBHOCTH MOJIOABIX CHCOHUAJIMCTOB, 3aTparuBacTCsa BOIPOC O
CIIOHOCTSIX JAHHOTO IMEpHoJia U MyTAxX Oosee KOM(OPTHOTO €ro npoxoxjeHus. PaccMoTpeHbl
MHEHUS pa3IMYHbIX HCCIIeJOBaTeNel, N3ydaloluX JaHHYI InpobieMatuky. OTpaskeHbl dTarbl
a/IalTallMOHHOTO MEPHUOJa, a TaKKe BHELIHHE U BHYTPEHHHE (PAKTOPHI, BIMSIONINE HA MPOIECC
agarnTanunu.

This article discusses the features of socio-psychological adaptation to the professional activities
of young professionals, which address the issue of the difficulties of this period and the ways of
its more comfortable passage. The opinions of various researchers studying the situation are
examined. The stages of the adaptation period are reflected, and there are also internal factors
affecting the adaptation process.

JIbiuknna JlwooBb CepreeBHa, KaHIUIAT DJKOHOMHYECKHMX HAyK, JIUPEKTOp Yy4eOHO-
METOUYECKOrO JeMapTaMeHTa, CTyJeHTKa Maructparypsl, 1 Kypc, Hanpasienue «llcuxomoro-
nefarornyeckoe o0pa3oBaHUe», HaNpaBiIeHHOCTh «[IpakTHueckas MCUXOJIOTHUS B COLMANBHOMN
chepe u oOpaszoBanum», TyukoBa Tamapa BacuiabeBHa, mo1eHT, KaHAuAAT (Guiocodckux
HayK, JOUEHT Kadenpsl mcuxosioruu, [Icmxonoro-memarorndyeckuii MHCTUTYT, MypMaHCKUN
apkTudeckuii rocynapctBeHHbIi yausepeutet (PI'bOY BO MATY), r. Mypmanck
«Teopemuueckue  O0CHOBbL  UCCNEO008AHUA  COUUAILHO-NCUXOT02UYECKUX  (hakmopos
KOHIUKMH 020 nogedenus compyoOHUKo8 00pazoe6amenbHoil Opeanu3ayuu)

JyoxkoBa Mapusi PyciaHoBHa, cTyneHTKa OakanaBpuara, 3 KypC, HANpPaBJICHHE IMOJATOTOBKH
«Kondnukronorus», HamnpabieHHOCTs «KoHuukToNOTHS», IOpUAUYECKUN  (HaKyJIbTET,
Poccuiickuii rocynapcTBeHHBIN negarorundeckuii yausepcurer umeHu A.U. T'epriena (@I'BOY
BO PI'TIY umenu A.U. I'epuiena), r. Cankr-IletepOypr

«Teopemuxo-memodoﬂozuqecmte HO0X00bl K ypelyauposanuio u paspeuteénur) CoOuuaibHo-
ncuxoJjiocuyeckKkux KOHd)JluKmOG 6 COBPEMEHHOM NpABO6OM zocydapcmse»

PaCCManI/IBaIOTC}I COOUAJIBHBIC U IICUXOJOTNYCCKUEC q)aKTOpBI, BJIIMAOIIME HA BO3HUKHOBCHUC
KOH(bJ'II/IKTOB. HpoaHaJ'H/ISI/IpOBaHbI MCTOIOJOIrHYCCKHUEC OCHOBAHHA U TCOPCTUYCCKHUC IMOAXOAbI K
HU3YUCHUIO COI.IPIB.JIBHOﬁ KOH(i)J'II/IKTHOCTI/I. Ilokazaubl crocoObI COLUAJIBHO IIPpUEMIICMOI'O
YPETYJINPOBAHUA U PA3PCUICHUA KOH(bJ'II/IKTOB.

Social and psychological factors affecting the occurrence of conflicts are considered. The meth-
odological foundations and theoretical approaches to the study of social conflict are analyzed.
The methods of socially acceptable settlement and conflict resolution are shown.

Ko3ioBa Amnacracusi AHApeeBHa, CTYICHTKAa MarucTparypel, 2 Kypc, HallpaBJICHHE
«IIcuxonoro-negarornueckoe 00pazoBaHUE», HAIPABICHHOCTh «IIcMX0J10THs OpraHU3aluOHHO-
YIPaBJICHUYECKON JesITeNbHOCTH», XpaneHko HWuHa bopucoBHa, [0ULEHT, KaHAuJaT
MICUXOJIOTHYECKUX HayK, TOLEHT Kadeapbl ncuxojoruu, Ilcuxonoro-neaarornyeckuii MHCTUTYT,
MypmaHCKul apKTHUYeCKUi rocynapcTBeHHbld yHuBepcuter (PI'BOY BO MAIY), r.
MypMmanck

«Ilpoonema ouaznocmuku MOMUEGAUUOHHO20 CIMUNA TUYHOCIMU PYKOBOOUM €1



Aprenannep Upuna EBrenbeBHa, cTyneHTKa MaructpaTypbl, 3 kypc 3PO, HampapiieHHE
«IIcuxoma0ro-neaaroruiyecKoe oOpa3zoBaHue», HAIpaBJICHHOCTH «IIcuxonorus
OpraHU3aIlMOHHO-YIIPaBIIEHYECKOU aedresnbHocTHY), Ty3oBa Oubra HukogaeBHa, xaHauaat
TNICUXOJIOTUYCCKUX HAYK, JOLUCHT Ka(beﬂpm IICUXOJIOTHUH, HCI/IXOJIOI‘O-HGI[aI‘OI‘I/I‘-IeCKI/Iﬁ HUHCTUTYT,
MypmaHCKull apKkTuueckuid rocynapcrBeHHslii  yHuBepcurer (PI'BOY BO MAILY), r.
MypmaHck

«Cmayc pabomvl Kak haKkmop IMOUUOHATLHOZO 6bIZOPAHUA COMPYOHUKOE OOUWKOTbHO20
00paz08amenbHO20 yUpesHcoeHus)

CoBpeMeHHbIE BBI30BBI 00YCIIaBIMBAIOT HEOOXOAMMOCTh OOpaIIeHUs] K TeME 3MOIMOHAIBLHOTO
BbII'OpaHusd COTPYAHUKOB OpraHu3aluniu. HeJII)IO HCCIICA0OBaHUA ABJIACTCA YCTAHOBJICHHC
OCHOBHBIX (paKTOPOB, BBI3BIBAIOIINX SMOIIMOHAIBHOE BhiTopaHue nenaroro JJOY. [pusoasarcs
AaHHBIC OMIIMPUYCCKOr0o HMCCICA0BAHHA, IIOKA3bIBAIOIIUEC BJIWAHHUE CTa)Xa pa60TI>I Ha
dbopMupoBaHHE CHHIPOMA 5SMOIMOHAIBLHOTO BBITOPAHUS COTPYAHUKOB. [l pemenus
IMOCTABJICHHBIX 3aaa4 UCIOJb30BAJIMCh METOAbl AHKCTUPOBAHUA, TCCTUPOBAHUS, OIIPOCAa U MCTO L
MaTeMaTH4eCKOW CTaTUCTUKH (YriioBoe mpeoOpasoBanue duiiepa). [JokazaHo, 4TO 4eM BBIIIE
CTax pa6OTBI BOCIIuTareisi, TEM OoJIblie Y HETO BBIPAXXCHBbI CHUMIITOMBI CHHApPOMaA
OMOIMOHAJIIBHOTO BBITOPAaHU.

Challenges of the modern way of life make us admit the necessity of taking into consideration
the problem of burn-out syndrome among the staff members. The aim of this research is to
identify the main factors which lead to burn-out among the staff members of PSEI (preschool
educational institutions). The results of an empirical investigation as stated below will
demonstrate the influence of seniority on the formation of burn-out syndrome of the staff. To
reach the above stated aims the following methods were used: surveys, questionnaires, testing
and the method of mathematical statistics (Fisher angular transformation). It has been proved
that the greater the seniority is the more the staff members are prone to the burn-out syndrome
and the more severe the symptoms of this disorder are.




